



Profitable and easy saving for the future 
Find more about Employee Capital Plans (PPK)

Why PPK have been introduced?


[image: ]Population scientists since years have been warning us that our society is ageing, and this unfavorable trend will grow in the future.  According to the Statistics Poland (GUS), one fourth of Poles is over 60 years of age.  In 30 years, 40% of the Polish society will consist of senior citizens.





Will you be able to match your needs for 25% of your salary?
The replacement ratio, the relation of the amount of the first pension to the amount of last salary, was in 2018, according to data from Social Insurance Institution (ZUS) – 53,8%. Therefore, you may imagine that if you earn PLN 5000 per month in the last year of your career, you will receive the first pension of PLN 2690. The replacement ratio has decreased by 5 percentage points in recent years, and we may definitely observe a downward trend. Predictions are quite pessimistic and we may draw a conclusion that people who start their career today, during retirement they may expect a pension not exceeding… one fourth of their last salary. 
This unfavorable phenomenon is observable for many years. The reform of the Polish pension system, which took place 20 years ago and bases our future on three pillars, comes to an end. If our pension paid out from the Social Insurance Institution is of token value, it is high time we took control of our future.















How does Polish pension system look like?


Three pillars reformed
Follow-up: pension reform of 1998 based our future on three pillars
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What is an Employee Capital Plan (PPK)?
Employee Capital Plan (PPK) is a voluntary scheme of long-term saving, which is co-financed by an employee, employer and the state. An employee finances a contribution of 2% of its gross salary, an employer contributes the amount of 1.5% of employee’s gross salary, and the state finances a welcome bonus of PLN 250 and an annual bonus of PLN 240.  
All employees aged 18-55 are automatically enrolled to the PPK. Employees over 55 years of age may enroll into the Plan by submitting a registration statement. Any employee may resign from participation in the PPK, and re-enroll into the Plan at any time. 
Savings in the PPK are private and can be passed by inheritance. Therefore, all PPK participants at the end of their career may provide themselves and their families with financial stability in the future thanks to savings contributed to the Plan together with an employer and the state. 
How the investment in the PPK will look like after 30 years of saving? 
The level of savings in the PPK depends on e.g. the amount of our contribution in the PPK and rates of return. Let’s look at the simulation below:
Simulation – Savings in the PPK



Funds collected by you in the PPK: 327 548,07 zł
One-time payout: 81 887,02 zł
Monthly payout: 2 343,88 zł





 Assumptions.:

[image: ]· Your gross salary: 5 000 zł
· Your age for joining the PPK: 25
· You save in the PPK until you reach the age of: 60 
· One-time payout as you end saving: 25%
· Your additional volunatry contribution: 2%
· No additional employer’s contribution
· Payout of funds as you end saving: for 10 years
· Annual rate of return: 3.5%
· Annual rate of return when the payouts are made: 2.75%
· Annual salary increase: 2.8%


[image: ]NN Investment Partners TFI is your partner in the PPK.

NN Investment Partners TFI is a private financial institution with Dutch roots, operating in Poland over 20 years.
[bookmark: _GoBack]NN Investment Partners TFI manages PLN 24.8 billion entrusted by over 400 thousand clients, including individual clients, companies, foundations, and universities.
Funds of NN Investment Partners TFI’s clients are managed by a team of 15 persons: managers, analysts and traders located in Warsaw with the assistance of almost 300 experts responsible for NN Investment Partners investments in the Hague.
NN Investment Partners TFI was the first in Poland to introduce target-date funds. PPK is based on this type of solutions.
NN Investment Partners TFI provides tools, which will help you use the PPK service: an on-line Transaction Service and a mobile application nntfi24.
źródło: https://oblicz-ppk.pl/

Total funds accumulated	2019	2026	2033	2040	2047	2053	3612	35039	79914	142678	229085	327548	Funds paid by an employee	2019	2026	2033	2040	2047	2053	2400	21191	43989	71648	105207	139612	Funds paid by an employer	2019	2026	2033	2040	2047	2053	900	7947	16496	26868	41457	52355	
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Do you know that thanks to the PPK your pension can be higher?

How does Polish pension system look like?
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/ Na jakich warunkach mozna wycofa¢ srodki?
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Population 60+ in Poland and its structure (2019)
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